Post Office Box 66555
Baton Rouge, La. 7089€-6555
Phone (225) 925-7057
Fax (225) 925-7053

General Circular No. 98 Issue Date: October 15, 19938

Subject: Revizion of Chapter 19 of the State Police Comm ssion Rules and Pay
Plan Changes

Pursuant tc the provisions of State Police Commission Rule 2.10(g), the S-ate
Police Commissicn will hold a public hearing on Monday, November 16, 1998. to
consider repealing and reenacting Crapter 19 of tne State Police Comm ssion Rules
and changes to the Pay Plan and Trensiticn Guide, adjustirg the State Police Pilot jobs
to the pay level fcr the January 1, 1999 Pay Plan that correspcnds with the cu-rent
pay level. The rzaring will begin at 9:00 a.m. in the Conference Room, Eleverth
Floor, Wooddale “owers Building, 1885 Wooddale Boulevard in Beston Rouge,
Louisiana.

Please review these prcposals and furnish, in writirg, by November 04, 1988,
any comments wnich you consider pertirent. If ycu wou d like to appea- tefore the
Commission and present your comments orally, you are invited to do sc. You must
notify this office by November 04, 1998 of your intention to address the Commissicn,
to be placed on the agenda.

Please post this Genere CircLlar prominently. so thet all employees will receive
notice of this hearing. If any special accommocations are needed, please notify us
prior to the hearing date.

Sincerely,

Debwa L. Totmson

Debra L. Johnson
Director

Attachment

AN EQUAL CPPORTUNITY EMPLOYER



CHAPTER 19

TRANSITION TO NEW PAY STRUCTURE

19.1 Purpose and Scope.

19.2

19.3

These rules a-e interim -ules for the purposs of effecting transiticn from the old
State Police Schedule (SPS) pay structure to a new pay stucture. This
Chapter temporarily superseces al' other rules that are now in conflict.

Rates in the Pay Plan.

The pay range for each job shall consst of designated Sszlary Rates
representing tne following career achievements:

(a) *represanting the entrance salary or hire rate,

{b} ** rgrresenting attainment of Police Officer Standards ard Training
(POST) certification and graduation from the State Police Training
Academy,

{c) ***representing the successful completion of the Field Cfficer Trairing

(FTO)} Program cr successful performance of four months c¢f service
followirg POST certification and graduation from the State Police
Training Academy,

(d) twenty consecutive annual rates representing a full year of State Police
Officer service from date of hire,

{e) a longevity salary rate representing twenty-five y=ars of State Police
Officer service from date of hire.

Pay Upon Movement of Jobs to New Structure Grades.

(a) Each offizer’s individuzl pay rate shall become the rate of pay assigned
to the Salary Rate column representing his/her service tenure as defined
in 19.2 1&) througn {e) as applicable “or the ray level assignec to the c¢b
for whicl his/her nosition is allocated, except as provided in eccordance
with 19.3 (b}.

(b} If the officer hac one or more merit increases withheld as a result of
substandard performance or insufficient length of active duty due to &n
extended illness, the State Police Superintendent may set t~e officer's
individual pay rate at the rate assignad to a Salary Rate column equal to
his/her number of years State Police Officer service minus a year of
service “or each merit increase withneld. If this option is applied in the
conversion from the old pay plan tc the new pay plan, it must be
implemented in a uniform manner.



(c)

{d)

(e)

Special pay not includec in the Officer’'s base pay such as hazardous
duty, shift differential, on-call, extraordinary duty, ezc. in eifect at the
time of movemsant from the old pay plan to the new pay plan shall
remain in effect.

Officars serving a pre-authorized Detzil To Special duty on -he effective
date of implemertation of the new pay plan shall be returned to their
regular position for the conversion of their pay grade and salary rate.
Then, effective immediately thereafter, shall resume serving the
remainder of the Detail To Special Duty, having their salary -ate for the
posit on to whicn they are Detailed sat in accordance with Rue 6.11 ard
6.7, Jasing the new pay plan grid.

Red circled rates n effect irmmediately prio- to the implemeartation of the
new pay plan shall remain in effect unless the rate of pay for the salary
rate column in which the Officer meets eligibility under Rule 19.3 i{a. is
equal to or greatar than the officer’s red circled rate.

19.4 Hiring Rate

(a)

Pay upon employment shall be established at the hire rate (* Salary Rate
Column} of each job.

All Special Entrance/Retention Rates are canceled with the
implementation of the new structure.

(a) In order to reestablish Special Entrance Rates above the hire rate
and Specisr Retention Rates abcve any of the designated rates of
pay in a pay range ircluding the highest salary rate, the State
Police Superintendent must make a request under established
procedures.

2. Upon apprcval of a Special Entrance/Retention Rate, provisions of
Rule 6.5 (b) shall apply.

19.5 Implementation

The new pezy plan shal be implermrented in ts entirety as the first action to
occur on the effective date set by tne governor. Any other action(s; occurring
on the same date must “ake place following implementation.



- PROPOSED

STATE POLICE PAY PLAN
EFFECTIVE 1/1/99
JOB e JOBTITLE - = PAY
copE | L T q{RvEL
133380 | STATE POLICE CADET Pl |
143120 |STATEPOLICETROOPER =~ P2 |
154730 | STATE POLICE MASTER TROGPER P3|
| - | (No job title(s) assigned to this pev levelat the. P-4
3 - | present.) FATRE
143130 | STATE POLICE SERGEANT P-5
| | (No job title(s) qssngned to tlus pay level at P-6
- | the present.) e EERTRITEY SRR
o~ 143140 | STATE POLICE LIEJTENANT |
L. 133990 | STATE POLICE POLYGRAPHIST p-7
133550 | STATE POLICE TECHNICAL SUPPCRT
OFFICER
113610 | STATE POLICE PILOT
113700 | STATE POLICE MASTER PILOT P8
- 133660 | STATEPOLICEFINANCIAL -~ j R
S 3 . _ H\VEDTIGATOR
133390 | STATE POLICE CAPTAIN P-9
'f,‘;_-i-41'210--. STATE POLICE DEPUTY COMMAND | P10
el I . emotr |
133460 | STATE POLICE MAJOR P-1:
141210 | STATE POLICE COMMAND PILOT | P:12
133400 | STATE POLICE LIEUTENANT COLONEL | P-13

NOTE: THE 10/12/98 PROPOSED CHANGES TO THE STATE POLICE PAY
| PLAN APPROVED EFFECTIVE 1/1/99 ARE IDENTIFIED BY BOLD
&5 PRINT.



PROPOSED

TRANSITION GUIDE TO THE JANUARY 1, 1999 PAY PLAN

AND
STATE POLICE PAY SCALE SUMMARY

JOB TITLE | current | PROPOSED |

e _ . | “PAY LEVEL |- PAYLEVEL.|
STATE POLICE CADET SPS-13* P-1
STATE POLICE TROOPER SPS-14* P-2
STATE POLICE MASTER SPS-15% P-3
TROOPER
(No job title(s) assigned -o this SPS-16% P-4
pay level at the present.)
STATE POLICE SERGZANT SPS-17* P-5
(No job title(s) assigned to SPS-18* P-6
this pay level at the present.)
STATE POLICE SPS-19% P-7
LIEUTENANT;
STATE POLICE
POLYGRAPHIST,
STATE POLICE
TECHNICAL
SUPPORT OFFICER;
STATE POLICE PILOT
STATE POLICE MASTER SPS-20~ P-8
PILOT;
STATE POLICE “INANCIAL
INVESTIGATOR
STATE POLICE CAPTAIN SPs-21* P-9
STATE POLICE DEPUTY SP3-22* P-10
COMMAND PILOT
STATE POLICE MAJOR SPS-23* P-11
STATE POLICE SPS-24* P-12

COMMAND PILOT




. JOBTITLE | CURRENT | PROPOSED
L PAY LEVEL “PAY LEVEL:

STATE POLICE SPS-25% P-13
LIEUTENANT COLONEL

Current Pay Level reflects previous markez grade adjustirents (*) above the evaluation level
derived from the State Jcb Evaluation System developed by the Department of State Civil Service
for the June 29, 1987 pay plan.

NOTE: Hourly rates are not exact due to rounding up to the whole cent for .005 or greater and
down for .004 or less.

NOTE: 10/12/98 PROPOSED CHANGES ARE IDENTIFIED IN BOLD PRINT.




-

Debra Johnson
10/15/98 02:47 PM

To: LSPALL
ot o
Subiect: General Circular No. 88 - Pay Plan ~ransition

General Circular Mo, 98 lssue Date: October 15, 1998
Subject; Revision of Chapter 13 of the State Police Commission Rules and Pay Plan
Changes

Pursuant to the provisions of State Polce Commission Fule 210(a), the 5tare Police
Commissian will hold a public hearing on Maonday, Movembe: 16, 13938, to consider repealing and
reenacting Chapter 19 of the State Police Commizzion Rules and changes to the Pay Plan and
Transition Guide, adjusting the State Police Pilot ;obs to the pay level far the January 1, 1993 Pay
Plan that carresponds with the curent pay leval  The hearing will begin at 3:00 am. in the
Conference Room, Eleventh Floer, \Wooddaie Towers Building, 1885 Wooddale Boulevare in Baror
Rouge, Louisiana.

Please review tvese proposale and fumish, in wiiting, by November 04, 1998, any
comments which you consider pertinent. [F you would like to appear before the Commigsion anc
present your comments crally, you are invited to do so. Y'ou must notify this office by Noyember 04,
1998 of pour intention to address the Zommission, to be placed on the agenda.

~ Pease post this General Circular proeninendly, so thet afl employees will receive notice of this
hearing, |f any special accommadations are needed, please notify us prior to the hearing date.

Sincerely,
Detra L. Johnzson
Dirextor

Attachment
CHAPTER 19

TRANSITION T2 NEW PAY STRUCTURE
19.1 Purpose and Scope.
These miles are interim rules for the purpose of effesting transition from the old State Police
Schedule [SPS] pay structure to a new pay structure. This Chapter temporarily supersedes
al other rules that are now in conflict.

19.2 Rates in the Pay Plz.

The pay range for each job shall consist of designated Salary Rates representing the
following career achievements:



(&l

4 (b]
(cl

(d)

[e]

*representing the entrance salary or hire rate,

* rgpresenting attamment of Police Officer Standards and Traiming (POST)
certification and graduation from the State Folice Traming Academy,

srenresenting the successtul completion of the Field Officer Training FTO)
Program or successful pericrmarce of four months of service following POST
certification and araduation from the State Folice Traming Academy,

bwenty consecutive annual -ates representing a full year of State Police Officer
service from date of hre,

a longevity salary rate representing twenty-f ve years of State Police Dffizer sevice
from date of hire.

19.3 Pay Upon Movement of Jobs te New Stucture Grades.

(a]

]

[d]

[e]

Each officer's individi.al pay rate zhall become the rate of pay assigned to the Salaiy
Rate column representing his/her service terwre as defined in 19.2 [a] through [e]
as applicable for the pay level assigned to the job for which his/her position is
allocated, except as provided in accordance with 19.3 (b).

If the officer had one or more merit increases withheld as a result of substandarc
performance or insufficient wength of active duty due to an extended illess, the
State Police Supsrintendent map set the officer’s individua. pay rate at the rate
azsigned to a Salary Rate column equal ta histher number of years State Police
Officer service minus a year of service for each mert increase withield.  [F thie
opticn is applied in the conversion from the old pay plan to the new pay plan, it mus:
be implemented in a uniform manner.

Special pay not included in the Oificers base pay such as hazardous duty, shift
differential, on-call, extraordirany duty, ete. in effect at the time of movemery: from the
old pay plan to the new pay plan shall remain in effect.

Dfficers serving a pre-authonzed Detall To Special duty on the effective date of
implementation of the new pay plan shall be returmed to their -egular postion for the
converzion of their pay grade and salary rate. Then, effective immediately therealter,
shall resure serving the remamnder of the Detail To Special Duty, having their salary
rate for the position to which they are Detailed set in accordance with Ruwe £.11 anc
B.7. using the new pav plan grid.

Red circled rates in effect immediately prior to the implementation of the rew pay
plan shall remain in effect uniess the rate of pay for the salary rate column in which
the Dfficer meets eligibility under Rule 19.3 (3] is equsl to or greater than the officer’s
red circled rate.

19.4 Hirng Sate

{2

(™ (b)

Pay upon employmert shall be established at the hire rate {* Salay Rate Czlume) of
each job.

All Special Entrance/Retenton Rates are canceled with the implementation of the



L

hew struchure,

(a] In order to reestablish Special Entrance Bates above the hire rate and
Special Retertion Bates anove any of the desigrated rates of pap in a pay
range including the highest salary rate, the State Police Superintendent must
make a request under established procedures,

2 Upon approval of a Special Entrance/Hetention Rate, provisions of Rule 6.5
(k) shall appiy.

135 Implementation

The new pay plan shall be implemanted in its entiretp as tae first zction to cccur on the
effective date set by the gowernor. Any other achion(s) occuring on the same date mus:
take place following implementaticon.

PROPOSED
STATE POLICE PAY PLAN
EFFECTIVE 1/1/99
JOB JOB TITLE PAY
CODE LEVEL

133380 STATE POLICE CADET P-1
143120 STATE POLICE TROOPER pP-2
154730 STATE POLICE MASTER TROOFER P-3

(No job title(s) assigned to this pay level at the present. P-4
143130 STATE POLICE SERGEANT P-5

(No job title(s) assigned to this pay level at the P-6

present.)
143140 STATE POLICE LIEUTENANT
133990 STATE POLICE POLYGRAPHIST P-7
133550 STATE POLICE TECHNICAL SUPPORT

OFFICER
113610 STATE POLICE PILOT
113700 STATE POLICE MASTER PILOT P-8
133660 STATE POLICE FINANCIAL
INVESTIGATOR




{ ™ 133390 STAZE POLICE CAPTAIN P-G

| 141210 STATE POLICE DEPUTY COMMAND P-10
PILOT

133460 STATE POLICE MAJOR P-11

141210 STATE POLICE COMMAND PLLOT P-12

133400 STATE POLICE LIEUTENANT COLONEL P-13

NOTE: THE 10/12/98 PROPOSED CHANGES TCO THE STATE POLICE PAY
PLAN APPROVED EFFECTIVE 1/1/99 ARE IDENTIFIED BY BOLD

PRINT.

PROPOSED

TRANSITION GUIDE TO THE JANUARY 1, 1999 PAY PLAN

AND

STATE POLICE PAY SCALE SUMMARY

AT,

JOB TITLF. CURRENT PROPOSED
PAY LEVEL PAY LEVEL
STATE POLICE CADET SPS-13* -1
STATE POLICE TROOP=R SPS-14* 22
STATE POLICE MASTER TROOPER SPS-15% 2-3
(No job title(s) assigned to this pay level SPS-16% P-4
at the present.)
STATE POLICE SERGEANT SPS-17*% 2.5
(No job title(s) assigned to this pay SPS-18* 2-6
level at the present.)




STATE POLICE LIEUTENANT; SPS-19* P-7
STATE POLICE POLYGRAPHIST;
STATE POLICE TECHNICAL
SUPPORT OFFICER,;
STATE POLICE PILOT
STATE POLICE MASTER PILOT; SPS-20* p-g
STATE POLICE FINANCIAL
INVESTIGATOR
STATE POLICE CAPTAIN SPS-21* P-9
STATE POLICE DEPUTY SPS-22* P-10
COMMAND PILOT
STATE POLICE MAJOR, SPS-23* P-11
STATE POLICE COMMAND SPS-24* P-12
PILOT

STATE POLICE LIEJTENANT SPS-25* P-13

COZONEL

Current Pay Level reflects previous market grade adjustmen:s (*)} above the evaluation level
derived from the State Job Evaluation System developed by the Department of State Civil
Service for the June 29, 1987 pay plan.

NOTE: Hourly rates are not exact due to rounding up to the whole cent for .005 or greater and
down for .004 or less.

NOTE: 10/12/98 PROPOSED CHANGES ARE IDENTIFIED IN BOLD PRINT.



