State Poline. Comaninstone

Post Office Box 66555
Baton Rouge, La. 70896-6555
Phone (504) 925-7057
Fax (504) 925-7058

General Circular No. 82 Issue Date: November 13, 1997

In Re: Pay Plan Hearing

Pursuant to the provisions of State Police Commission Rule 2.10(a), tne State
Police Commission will holc a public pay plan hearing on Monday, December 15,
1997, to consider amendmerts to the Pay Plan and minimum qualification changes.
The hearing will begin at 9:00 a.m. in the Conference Room, Eleventh Flocr,
Wooddale Towers Building, 1885 Wooddale Boulevard, Baton Rouge, Louisiana.

Please review these proposals and furnish, in writing, by Thursday, December
04, 1997 any comments wh ch you consider pertinent. If you would like to appear
before the Commission and present your comments orally, you are invited to do so.
You must notify this office by December 04, 1937 of your intention to address the
Commission, to be placed on the agenda.

Please post this General Circular and attachments prominently so that &ll
employees will receive notice of this pay plan hearing. If any special
accommodations are needed, please notify us before the hearing date.

Sincerely,

Debra L5, Johnson

Debra L. Johnson
Director

Attachments



PROPOSED

STATE POLICE PAY PLAN
7/1/1998

STATE POLICE LIEUTENANT

STATE POLICE POLYGRAPHIST
STATE POLICE TECHNICAL SUPPORT OFFICER
STATE POLICE MASTER PILOT

STATE POLICE LIEUTENANT COLONEL
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- PROPOSED
TRANSITION GUIDE TO THE JULY 1, 1998 PAY PLAN

AND
STATE POLICE PAY SCALE SUMMARY

STATE POLICE CADET SPS-13 P-1 22044 yr { 24,108 yr | 40,416 yr
1837 mth 2009 mth 3368 mth
10.60 hr 11.59 hr 1943 hr
STATE POLICE TROOPER SPS-14 P-Z 23,592 yr | 25,800 yr | 43,200 yr
1966 mth 2150 mth 3600 mth
1134 hr | 1240 hr | 2077 hr
STATE POLICE MASTER TROOPER SPS-15 p-2 25248 yr | 27,624 yr | 46,296 yr
2104 mth 2302 mth 3858 mth
12.14 hr 1328 hr 2226 hr
(No job title(s) assigned to this pay level at | SPS-16 P-4 27,024 yr | 29,544 yr | 49,488 yr
s present.) 2252 mth 2462 mth 4124 mth
1299 hr 1420 hr 23.79 hr
STATE POLICE SERGEANT SPS-17 P-5 27900 yr | 30,504 yr | 51,060 yr
2325 mth 2542 mth 4255 mth
1341 hr 1467 fhr 2455 hr
STATE POLICE PILOT SPS-18 P-6 29856 yr | 32,640 yr | 54,660 yr
2488 mth 2720 mth 4555 mth
1435 hr 1569 hr 2628 hr
STATE POLICE LIEUTENANT SPS-19 | P7 | 30840 yr | 33,720 yr | 56412 yr|
STATE POLICE POLYGRAPHIST 2570 mth | 2810 mth | 4701 mth
STATE POLICE TECHNICAL 1483 hr 1621 hr 27.12 hr
SUPPORT OFFICER
STATE POLICE MASTER PILOT
STATE POLICE DEPUTY COMMAND SPS-20 P-8 33,000 yr | 36,072 yr | 60,348 yr
PILOT 2750 mth 3006 mth 5029 mth
STATE POLICE FINANCIAL 1587 hr | 1734 hr | 29.01 hr
INVESTIGATOR
STATE POLICE CAPTAIN SPS-21 P9 34080 yr | 37,260 yr | 62,388 yr
N | 2840 mth | 3105 mth| 5199 mth
. 1639 hr | 1791 hr | 2999 hr




K'S-:EATE POLICE COMMAND PILOT SP3-22 P-10 36,468 yr | 39,864 yr | 66,720 yr
3039 mth 3322 mth 5560 mth

1753 hr 19.17 hr 3208 hr

STATE POLICE MAJOR SPS.23 | P-11 | 37668 yr | 41,184 yr | 58916 yr
3139 mth 3432 mth 5743 mth

18.11  hr 19.80 hr 3313 hr

(No job title(s) assigned to this pay level at | SP3-24 P-12 40308 yr | 44,052 yr | 73,704 yr
the present.) 3359 mth 3671 mth 6142 mth
1938 hr 21.18 hr 3543 hr

STATE POLICE LIEUTENANT SPS-25 P-13 41,628 yr | 45,516 yr | 76,164 yr
COLONEL 3469 mth 3793 mth 6347 mth

20.01 hr 21.88 hr 3662 hr

Current Pay Level reflects previous marketgrade adjustments (*) above the evaluation level
derived from the State Job Evaluazion System developed by the Department of State Civil Service

for the June 29, 1987 pay plan.

NOTE: Hourly rares are not exact due to rounding up to the whole cent for .005 or greater and

down for .004 or less.
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PROPOSED CHANGES

PRIOR WORK EXPERIENCE RATING SCALE
LOUISIANA JOB EVALUATION FACTOR SYSTEM

PRIOR WORK EXPERIENCE

This factor is intended to give credit for job related experience which is required in order to
become proficient in performing job duties within a reasonable time period. It is used in
conjunction with the education factor. For example, if an applicant for a position must have 2
specific educational background p.us several years of work related experience, the job would
receive credit as irdicated by the corresponding level in both the education and experience scale,
This scale is particularly important to those jobs which require no formal education, but require
years of experience to gain skill necessary to perform job duties.

Level 1:
No prior experience required to perform the assigned tasks. (0 years)

Level 2:

A minimal amount of experience sufficient to acquire general familiarity with methods and
terminology in commonplace work situations of the occupation; usually interpreted as betweer
six months and one year of experience. (6 mths - 1 year)

Level 3:

Sufficient experience to enable the emplcyee to work effectively in common place work
situations and to provide working knowledge of the principles, practices, standards, methods and
techniques of the occupational field; usually interpreted as less than three but more than one year
of applicable experience. (>1 year; <3 years)

Level 4: :

Sufficient experience to provide advanced knowledge of the principles practices, methods and
techniques applicable to a wide variety of work characteristics of the occupational field involving
both unusually and commonplace work situations; usually interpreted as 3 or more years but less
than 6 years of applicable experierce. (3 years; < 6 years)

Level 5:

Broad and intensive experience in all phases of work in rhe occupation; field sufficient for the
employee to develop mastery of tae field; usually interpreted as 6 or more years but less than 10
years of applicable experience. (6 years; < 10 years)

Level 6:

Unusually broad and intensive experience in doth commonplace and unusually work situations
and problems of the occupational field. It means rot only sufficient experience to provide
mastery of the occupational field, but all an understanding of its interrelationship with relatec
programs or field. This level of experierce is generally acquired in 10 or more years of applicable
experience. (10 years +)



