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Subject: Announcement of Public Hearing Regarding Revision of
State Police Commission Rule Chapter 1: Definitions - This Gen-
eral Circular Supersedes Previous General Circular No. 173

Pursuant to the provisions of State Police Commission Rule 2.10
(a), the State Police Commission will hold a public hearing at
9:00 a.m. on September 10, 2015, to consider the revision of
State Police Commission Rule Chapter 1: Definitions.

CHAPTER 1

DEFINITIONS

The following words and phrases when used in these Rules shall
have the following meaning ---

Abandonment of Position - the desertion by a classified employee
of his position.

Acceptable Rating - a performance appraisal rating of either
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Action - a personnel transaction affecting a change to a per-

son’s employment or to a position.
Administration - refers to the State Police Commission.

Allocation - the determination of the job to which a position is
deemed to pertain.

AN EQUAL OPPORTUNITY EMPLOYER



Anniversary Date - the date at which an employee is eligible for
a merit increase in pay measured from the first date of continu-
ous State Police Service, normally one (1) vyear from date of
hire. All time experienced in the State Police Service 1is
counted as eligible time. If service time has been interrupted
by breaks in service, add the composite of all State Police Ser-
vice experience to the new hire date to determine the employee’s
anniversary date.

Annual Leave - 1s leave with pay granted an employee for the
purpose of rehabilitation, restoration and maintenance of work
efficiency, or transaction of personal affairs.

Appeal - classified employees have a right of review by the
State Police Commission of certain disciplinary actions and cer-
tain discriminatory actions more specifically described in Com-
mission Rule 13.1.

Applicant - a person who has completed and submitted a cadet ap-
plication to the Louisiana State Police Commission seeking a
Trooper position with the Louisiana State Police.

Appointing Authority - 7 7 ESSioRT

gated—autherity —-the Deputy Secretary of the Department of Public
Safety and Corrections, Public Safety Services pursuant to LA
R.S.36:401, et seg., 1is the appointing authority for the Office
of State Police and has the power to make appointments to and
removals from positions in the State Police Service.

Appointment: the designation, by Chapter 8 of +the State Polic
Cemmission—Rutes+ by an appointing authority of an employee to a
certain office or position and his acceptance thereof.

Article or State Police Commission Article - Article X, Part IV
of the Constitution of the State of Louisiana of 1974.

Base Supplement pay — means additional pay above the range maxi-
mum, when authorized by the Commission and approved by the Gov-
ernor under limiting factors (e.g., by job titles, geographic
areas, organizations, etc.) it deems appropriate when market and
employment conditions require such supplement in order to main-
tain competent and experienced staff, which is treated as a part
of base pay.

Cadet - is an applicant who has been accepted into the State Po-
lice Training academy, and who will undergo training in order to
become a State Police Trooper.



Career Field - any one of a job series or group of positions
considered having a close occupational relationship and catego-
rized as such by the State Police Commission. A career field
shall include a job series, or series of jobs created to provide
a natural progression. The career field(s) used by an agency in
a layoff shall be the career field(s) in the official career
field listing as usdated througa tase latest Trarsmittal Saset
dated before the layoff plan is received by the State Police
Commission.

Cause - means conduct which impairs the efficient or orderly op-
eration of the public service.
Certifiable Scores - a range of scores on a selection procedure

which would likely be in the top five grade groups on a certifi-
cate of eligibles if one were issued.

Certificate of Eligibles - a list that represents the top five
grade groups or rank groups from a promotional examination.

Change in Position - for the performance appraisatl—rating evalu-
ation system, means either a voluntary demotion or the assign-
ment of an employee to another position in the same or a differ-
ent job with significantly different duties from those of the
position he previously held, or the movement of an employee to
another position in—anether ageney- within the State Police Ser-
vice.

Civil Service - The Louisiana State Police Commission was creat-
ed by constitutional amendment to provide an independent civil
service system for cadets and all regularly commissioned full-
time law enforcement officers employed by the Department of Pub-
lic Safety and Corrections, Office of State Police, or its suc-
cessor, who are graduates of the State Police training academy
of instruction and are vested with full state police powers, as
provided by law.

Class - for these Rules, means the same as 'Job'.

Classification Plan - the hierarchical structure of Jjobs,
arranged in pay grades according to job evaluation results.

Classified Position - any office or position in the Classified
Service.

Classified Service - any person in the State Police Service, ex-
cept those specifically placed in the unclassified service by
these Rules by the Commission or exempt from the classified ser-
vice by the Article.



Commission - the State Police Commission.

Commuting Area - the geographic area in which employees are sub-
ject to competition for a layoff, which shall encompass enty—ei-
ther 1) the parish of the abolished position(s) anrd—attborder
ing—parishes- or 2) an expanded area which will be defined by
the agency and will consist of the parish of the abolished posi-
tion(s) plus one or more parishes bordering the parish of the

abolished position(s) and—eatt-bordering parishes—
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any other cash payment directly to an employee as a result of
service rendered in any position. It shall not include reim-
bursement for travel incurred in the performance of official du-
ties nor the authorized assignments on utilization of automo-
biles, houses or other movable property of the state or other
governmental entity.

Contempt of the Commission - contempt of the Commission or its
Referee is an act or omission tending to obstruct or interfere
with the orderly discharge of the responsibilities and duties of
the Commission or its Referee, or to impair the dignity of the
Commission or its Referee or respect for their authority.

Continuous State Service - uninterrupted status of a Classified
employee of a State agency or agencies exclusive of interruption
caused by authorized leave of absence, layoff of not more than
one year, military service consisting of active duty in the
armed forces of the United States for not more than six years of
voluntary service or an indefinite period of involuntary ser-
vice, or separation of not more than thirty (30) calendar days.

Demotion - a change of a—permanent or probationary an employee’s

position from one grade level to a lower grade level.

Department - any legally constituted agency, board or commission
whose employees are in the State Service as defined by the Arti-
cle.

Department Preferred Reemployment List - a list of permanent em-
ployees whem—we who have been laid off or otherwise affected e£f
by a layoff (e.g., displaced and/or demoted in lieu of layoff,
changed in duty station, reassigned). Employees on such a list
are given preferential hiring rights in the department or agency



affected by a layoff.

Designated Holiday - a holiday or part of a holiday an employee
observes, in lieu of a regular holiday observed by his agency,
because the regular holiday or a portion thereof, fell on the
employee's regular day off.

Detail to Special Duty - the temporary assignment of an employee
to perform the duties and responsibilities of a position other
than the one to which he is regularly assigned, without preju-
dice to his rights in and to his regular position.

Director - the Director of the State Police Commission.

Disciplinary Actions - 1include only the following: dismissals,
suspensions without pay, reductions 1in pay, involuntary demo-
tions and written reprimands.

Discrimination - consideration in the appointment, removal, dis-
cipline or any other action which adversely affects a probation-
ary or permanent employee and i1s based on any non-merit factor
relating to the employee's religious or political beliefs, gen-
der or race.

Efficiency Rating - the service rating of an employee on the ba-
sis of satisfactory or unsatisfactory.

Eligibility List - a 1list of applicants who have successfully
passed the entrance exam and are eligible for the State Police
Academy. Those applicants who have been advised that they were
not selected for the academy class for which they applied may
submit a letter to State Police Commission requesting that their
names be placed back on the eligibility list.

Eligible - any person who, after receiving a final passing rat-

ing in a State Police Commission examination.—is—eurrentiy on anei—
 cible list.

Employee Affected by a Layoff - one who has experienced any con-
sequence of a layoff such as separation, displacement, demotion,
reassignment, or change in duty station.

Evaluating Supervisor - shall be the employee’s immediate super-
visor or someone in the employee’s supervisory chain of command
unless unavailable, in which case, the appointing authority or
his designee shall designate a person most familiar with the em-
ployee’s performance.

Exceptional - a rating on a performance evaluation which re-



flects that work and behavior consistently exceeded the perfor-
mance criteria.

Exempt - is a term referring to those groups of employees that
are exempt from the overtime provisions of the Fair Labor Stan-
dards Act.

Final Offer of Employment - After passing the medical exam, drug
test and psychological evaluation, candidates will receive a
letter for a Final Offer of Employment from Louisiana State Po-
lice. They will be required to sign and return the letter be-
fore a specified deadline.

Furlough - a period of leave without pay required of employees
by an appointing authority in order to avoid a layoff.

General Increase - an across the board wage and salary increase
designed to bring pay in line with increases in cost of living.

Hiring Rate - the beginning rate at which persons are hired into
a job.

Individual Pay Rate - the rate of pay assigned to a given indi-
vidual. Individual pay rates may vary on the same job as a func-
tion of service in grade, performance or some other basis for
establishing variation in employee's merit.

Initial Military Active Duty for Training - training of not less
than three months, which is an obligation for members of the Re-
serve and National Guard who have not previously served on ac-
tive duty.

Job or Job Title - is a homogeneous cluster of work tasks. Taken
as a whole, the collection of tasks, duties and responsibilities
constitutes the assignment for one or more individuals whose
work is the same nature which is performed at the same skill/re-
sponsibility level. This definition means the same as "Class".

Job Analysis - a comprehensive, systematic breakdown that iden-
tifies the relevant components in a particular job through a de-
tailed description of work behaviors and tasks performed.

Job Appointment - a temporary appointment of an employee for
work of a temporary nature or to substitute for another employ-

ploced on—varicus Jobs—within the eorganizatien—Deleted, effective September
10. 2015

Job Specification - a summary of the most important features of
a job including the general nature of the work performed, spe-
cific task responsibilities, and employee characteristics (in-
cluding skills) required to perform the job. A job specification



focuses on the job itself and not any specific individual wh
might fill the Jjob.
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tion of an employee from a position because of lack of work or
lack of funds or the abolition of a position.

Layoff Avoidance Measures - action taken by an appointing au-
thority and approved by the Director and/or the commission to
help prevent a layoff. These include early retirement incen-
tives, withholding of merit increases, reductions in pay, reduc-
tions in work hours and furloughs.

Leave Without Pay - leave or time off from work, other than a
disciplinary suspension as provided for in Chapter 12, which is
granted or ordered by the appointing authority and during which
the employee receives no pay.

Merit Increase - an adjustment to an individual pay rate based
on performance, or some other individual equity basis.

Military Active Duty - full-time duty in the active military
service, other than active duty for training.

Military Active Duty for Training - full-time paid duty in the
active military service for training purposes. This may be indi-
cated on military orders as "ADT" (Active Duty for Training),
"FFTD" (Full-time Training Duty), "AT" (Annual Training), or
IADT (Initial Active Duty for Training).

Military Training Duty - includes active and inactive duty for
training such as annual two-week summer encampments and cruises,
weekly and weekend drills or training meetings, attendance at
service schools for refresher training or the upgrading of mili-
tary skills, field exercises, and the like.

Needs Improvement / Unsuccessful - a rating on a performance
evaluation which reflects that work and/or behavior did not meet
the performance criteria.

Notification of Layoff Avoidance Measures or Layoff - the ap

a

pointing authority shall, as soon as it 1s determined that a

layoff or a layoff avoidance measure 1s necessary, make a rea
sonable attempt to notify all employees in the area(s) to be af
fected.

Official Domicile - is the following:



(a) The official domicile of an officer or employee as-
signed to an office, exclusive of temporary assignments,
shall be the city in which the office is located.

(b) The official domicile of a person in the field shall be
the city or town nearest to the area where the majority of
work is performed, or such city, town, or area as may be
designated by the department head, provided that in all
cases such designation must be in the best interests of the
agency and not for the convenience of the employee.

Official Holiday - either the employee's actual or designated
holiday, whichever is selected by the appointing authority for
overtime compensation purposes.

Organization Unit - any administrative agency or part thereof
designated by rule or regulation hereunder as a unit for purpos-
es of administering these Rules.

Original Appointment - 1initial appointment of a person to a
classified position by provisional, probationary or job appoint-
ment.

Pay Grade - a pay level at which jobs are assigned by job evalu-
ation and/or market adjustment.

Pay Plan - a schedule of pay rates or ranges and a list showing
the assignment of each job in the job evaluation plan to one of
the rates or ranges and includes rules of administration.

Pay Range - the range of pay rates from the lowest salary rate
to the highest salary rate set for a pay grade.

Pay Structure - the organization of pay grades and ranges or
salary rates established for jobs within the classified service.

Pay Structure Adjustment - a change in the salary rates for all pay

Performance Adjustments - means an adjustment to individual pay
rate based upon performance, or some other individual equity ba-
sis.

Performance Evaluation System - a tool used to measure individ-
ual performance on all classified emplyees.



Performance Evaluation year - shall be July 1%t through June 30t
of each vyear.

Performance Appraisal Rating - the overall rating of an employ-
ee, made in accordance with the performance appraisal system es-
tablished by these Rules.

Personnel Action - a transaction affecting a change to the sta-
tus of a person’s employment.

Political Activity - an effort or activity to support or oppose

the election of a candidate for political office or, to support

or oppose a particular political party in an election, other

than party registration. efferteor aetivity to supporteor oppese
il . ; . ] e

Position - any office and any employment in the classified Ser-
vice. Position for job evaluation and pay purposes means a col-
lection of duties and responsibilities assigned to an individual
employee. Multiple positions may constitute a job.

Preference Employee - an employee who is an ex-member of the
armed forces and his or her dependents as defined in Rule 7.11.

Probationary Appointment - appointment of a person to serve a
working test period in a position.

Progress Review - a scheduled meeting between an employee and
his supervisor in which they discuss the employee's accomplish-
ments and possible problems in performance (e.g., performance
standards), and in which performance criteria is reviewed and
revised if necessary.

Promotion - A change of a permanent employee in the Classified
Service from a position of one job to a position of another job
assigned to a higher pay grade.

Promotional List - a list, established in conformity with these
Rules, of permanent employees who have demonstrated their fit-
ness for a position of a higher grade by successfully passing an
examination for such higher job position and are eligible for
promotion within the same department or transfer and promotion
from another department.



Provisional Appointment - a temporary appointment of a nonperma-
nent employee to a position without an adequate eligible list,
until the appointed employee demonstrates the required skill
level to qualify for the job.

Public Hearing - a hearing held after public notice of at least
24 hours, at which any person may have a reasonable opportunity
to be heard, in accordance with such rules and regulations as
may be adopted by the Commission.
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Reallocation - a change in the allocation of a position from one
job to another in which the duties of the position have under-
gone a change.

Reassignment - the change within the same department of a proba-
tionary or permanent employee from a position in one job to an-
other position in a different job, both jobs of which have the
same pay range.

Red Circle Rate - an individual pay rate that does not match an
established salary rate of the assigned pay grade for the posi-
tion occupied.
Reemployment - the noncompetitive appointment of a person based
on permanent status attained in former employment in the Classi-
fied Service.

1) Department Preferred Reemployment List: An employee who
is reemployed in a permeant position following certifica-
tion from a department preferred reemployment list shall
have permanent status in his position.

2)Open Preferred Reemployment List: An employee, who 1is
reemployed, other than on a temporary basis, from an open
preferred reemployment list shall serve a probationary
period as provided in Chapter 9.

Referee - the Commission may appoint its legal counsel as a
Referee to hear appeals in lieu of the Commission and recommend
a decision to the Commission.

Regular or Permanent Appointment - the status attained by a
classified employee upon the successful completion of his proba-
tionary period.

Reinstatement - the restoration to duty and pay status, under
the conditions set forth by the restoring authority, of a former
classified employee pursuant to an order by the Commission or a
court.



Removal or Dismissal - the termination of employment of an em-
ployee for cause.

Reserve Component - consists of members of the National Guard
and Reserves of all Branches, officers and enlisted personnel,
who perform active duty, active duty for training or inactive
training duty.

Resignation - the voluntary termination, including retirement,
by an employee of his employment in the Classified Service.

Retitle - occurs when the revision in the job specifications re-
sults in a change in the job title.

Salary Rate - a preestablished and designated rate of pay within
the pay range for each job.

Second Level Supervisor - an immediate supervisor’s supervisor.

Service Rating - the individual rating of an employee, made in
accordance with the service rating system established by these
rules.

Shift Differentials - extra pay allowances made to employees who
work nonstandard hours.

Sick Leave - leave with pay requested by and granted to an em-
ployee who is suffering from an illness, disability or other
physical condition which prevents him from performing his usual
duties and responsibilities or who requires medical, dental, op-
tical or psychological consultation or treatment.

State Police Service - is divided into the unclassified and the
classified service.

State Police Academy- a program 1in which the cadet is trained
and educated to become self-disciplined, vocationally competent,
mentally mature, physically sound, emotionally stable, and a
leader in the community.

State Service - for layoff and layoff avoidance measures, means
the total length of Classified State Police Service in the
equivalent full-time years, months, and days as an employee of

Louisiana State Police

(3) Ial

oo
)

ar
)
)

£
-

Bt
|__|

N

o
D

Lol

B @D

HORN!

1laaa
TTho S
a

4
==
1

==

)]
i
s
qr q
Hh H-

iD)
<) =
nAdar o
A A 1=

A
A3

H
H

[=AE=]

N

o He-
h
q




n
It

St hoava o
& B e =

7

asrnraac o]

Nt

+hotit ass
o

W CTT

(1)
N

T

1 loassza
=

AN

=

oo LTy

E—eay—aoet ¥
14

\%

T

g e e

O
(QEEN W<
oToRS

IEEN|

T

fal

ot g

o

CITT—o

e

7z ot o+

n
TITy

rot 1 ramant )
- p

o
=

Qo+t~ cnvrszi o A haf
oCTrT =4

2

o CTr T

T

It

o IIrT O IOT T e g iy

v T

ot o+
o T T

i
TITcO

mr] r
o=~

a2
TrLT

cszat A Ihts

1T raoamaoant

+

A=

P e e

T oyoccTit Oy

ITr

e e iy

Tz

o
-

A S fF+

Ea W B e B 2

Yz o~
-

Q
=

A S+ o+

ot T

IInelagcas 3
[ o s s e

el
=4

ToIrao Ly

A S & e oy

(ST e

=

TT

Riil
(S =

T

o

£
e

1

Toaniigrsz

S fFf+ v

1nad

obt o

100
=

CSarsr

A S+ o+
So—otoT

Clocos 1o
T o T

V.|
=

E= A EE A== = 4 7

ST T

[T =y g

\%

SaSE=
+od

[=AATF = =a ey oy

10872

T

S ot ntEmandt
S PO T ITreInt eIt
o +

-

noa

roaot v o~

=

|

Vo T OoOTITr =

T—p T

TT

O

S

nrohat+
cO—a POt Oh

nIz

AR Eal

e N VN Ak LAVt ot
ShH—pPP

ISRl 2

cCTT

Tt

WTro 1T

(=

Tt

LTI CItt

Tt

[=aws

N N Y
(S A =

n
OTT

Iz o
-

Q
=

IIncelgaas 1 A S+ o+
TrrCraoc oo tTtaoT

1+
-

Claaas 1 A
TS ST+

[~
=4

=

A=

r

10872

1

113z
ooy

7

11 =
oTT

Caorsza o
*

A S+ o+
oottt

10

Q2o Ol £
Toho o T &

1t ad
o

~
=

1 Ao £ mao
Ittt

Doxr

T

(B)

=

\%

AT aap e yw)

Eep=sp wAw yw)

£ Szt Ao~ maa ol
[SIVAS = mS 5 5 5 A Tt

Ty oL =
ISEET 2N
SR =gy

1 a7z f f r 1 sz
Ty Ot

1+

o
crES
+he

CIT

L& SNy > g =y
2Q 2 (3)

-

TT

JE Mg s s e gy e
1

A=

1

+ +0o DPiila

=W aVWal

1 o0oh ra 1
(o = = Lo e

wh

A Al eV
WISy

1

£
+

ra
j =

Tt

ER e = T

1=

T

WIT T

P e

T —

~
=

S
10872

£ Clagca= £
T TCho o T &

paaval
“JF

an
cHTY
+meant Whoef

mao _onrnaoant

[y

1

P e e

OTT

Tt

=

Tt

1

Toanrniis»yz

o

1 1 A arrmeaan
S e e s e

Al aoo

A=A g ==y 7 o

T

T

TT

LTI CItt

S =

1

Tz

o
-

1Tned o fF4+

Bt o

Iz o~
-

Q
=

A QS+ o+
C—otaot©

N

Clayaaq
TS ST+

2

el

ooy

[\ ) & e s i L W S o ey

=

rfod +
¥

tmaoant o ~A~rtg
I CItt

1

Eath b Y
“FE

no

R B |

+ A N
© =

1o

ot

O

cCTTE

o1t

T35

Vo O ¢

e

[ e e

Draobat

N7 o—
\%

+ + +hae e
1= cTt

o1l A~
SR== =gy

14

Tntmant o
e g

21

K

S

=T

A= = T Oy 1=

TT

iDL

T

o

o

CITTo

[CAT S v yw) g T/

=

TS

[

+ + M +han

Yz o~
-

Q
=

froam QFf o4

ne
Tt =

N
Fp=SAS)

Ot
wath
Wttt

cT—Ito T It

=

o T T

gy

T

ZAA
Y

ammr |

£

+he oo ]+
=

I

= Wal

A Tt

T

LT

(=AY 3= =m e

Tho

o e =

LA

TTCTho o L L L

Claocao

rriimt o
TP tTsS

1Nt
TIitC

+hot+ 1

Rk b e B

fal
=}

1+ sz
B3 o e e S o S

1

ma

Az

YTy

Tt

A=

CIITr T

v I

T

i il B W

4

oI oCcITity

nao

falath ok & W PaY

+ 0 s

S

T coly

1

1o ma

1114

Ll aWal
It

szmant

pau|

=

\%

(=A==

oIty

7

A1tz

Y Itt

P

o

tod S+ o+

S

A\ i e g

INESY

+h

n

N

137

+

=}

ot

CIT

=

A\

It CIT T Itr

oy

2

|ump

A W a2k & e B WY

1yt

I r o

ra +han o

=

+ m

| % 2 e s i

=+
ISEEN Y

\%

(=A==

& o= =y Torircoy

o=

CIIorrt

ITT

1=

+h
CIT

ot
<

K
UMMJ

b2k e B
-

fal
=}

liint o rss
ooty

17 27 ()

1Nz
s s v
T

£

(=

=

=

[ g g e gy

A=

£ Dl
+

o
o

=\

+

7

o

T

= e e

BT

Aasza fFram + 141
Ot

Stz

+h

+han

£

n

=4 tJL/LJ_L/Lk.l

Coara v+
Claoca

CIT

cir— L Cy STy o

It

TITo T

(=

TS

bhao—
E

hrasal-o
O

coant +h ot

a

100
=

CSaorsz

A S+ o+
o tToT

10

Es

TCThoo L L &

+ 1.7

TrISO

TT

|=F e m e

=T

[SASE =
A/
oo

1]

Totoad S A/~ ] o
A S 5 5 A o

ot

e Vet aWaksl

m

ITr

Faaa=ammp e ay S e

Tt = [ == = oy oy

TT

a4




A sz arn 1arm~l oo
SOy oIt TCTho o=
e
T g—OT
27

100 ey v
oo
hae
E

==
K

3 1Tod Q+at+an Qawsza
oo toT

TCTrho o L L &

IInclgoca

oTT

\%

o

Tt

6
©

+h

ni
TItCT

11arh
ogTc

ik aWad

fal

S

15

mr ] sz ralatasza +
o0y =
A <

TIT

1=

TCTroc v

=

=

Q

IEEN|

v
e

11 A

Rk b e B
-

N

N

TTCTho o L L &

Claocao

o o

=

\

A

bWk i
Tho o L&

m

p3ay

1A~

7

1 avaff
tarof
17 19
-

o

oot
17
=

\%

=3
2 A

[SEraws

-

(Sr2
17 B (&)

CcIITr T
T

A\ yw) = Ittt

+
1a+ad

B2

13
[ =

iDL

T

n
It

L]

o

s

111 1 —+
o

@

=77

| 7

A=

STrporaoc
fornt £
=

1ma

= Wal

oot

A8 FaValal aho 11

1

F11l 1l -t Tma amn
TP

= S s g g

1+
=

[ ==y

T

|

[ i e e e

J

[p==raay

=

1+h o asz
WIC Tt

a7

rioaAd leagsza
= =

11t
oot

1

P e g

I A

\%

1=

A=

g

LRI Vo

TOTTOWIITg

+h
CIT

11 A

+heoiits sy
W rot

T 7T

37

—
pan

1+
T

EEE=R
EER

s yaw s

MY

(=

\

=

—ar

fal
THo

nag ] n
T T

1

+heoiit wasz + o1 hofr Toaniiarz
Wt ot

1.7

37

Az
XY

7

ToIrao Ly

7

oy | T

(=

=

T 0oh A

+heoit wasz h
WOt

T 70

37

(o)

noxr

Az

Wit I OO

MY

=

AT

=

Xy —

7

7 Aoy o

a

Y\"\-l-lVY ':

AN+ 4
FRAS S = =y S o

10872

1

1131z

e

oIty 2

P s

Tty g

T O

ooy

10Q° a1l o
Soo=T=S

T

1

Tanrniia»sz

v
-

o fF 4+
S=auy

+ 1

+heoiit s
o

W CIT

a3

o

E=g o

A=A g ==y g

Ty | T

C

4

] n

1 oo
13733 = myre e pum my

1100 Comm=

i)

S+ a+
oCTHT

+he
(Sx2

S

ek
St

r+alhl A
oo

n
I

TT

T
=

Tt

oottt
COoOUt

I
=

ah ol

r+ ol

ror

20 Aasza

<

R T ==

EawAw 5

E S ey o e

I

STy o

4

10872
==

21

11ah Docamibha e

+h+v

O

o T—T T

DTT

o9 TT

e i g

o v oo o
===

offi1 o~
=

a

14 A 1~ S oo 10
TCTrhoo L L&

h

=

E

T

A=

LT

EERS S
+h +ha~

W CTT

Tt

S+ a+
oCTHT

a7

n

CIT

Tt

= Wal

Dl rnooaoac

1+ 3z

T ooty Por o

1

¥ m-
T

£
=

26

LR i i & 2

1+
Wttt

T oaaszo 171

d

AR

Py
1

o

=3

A\~ 30

Adad 4 Riil |
A== a A s T

R

nxr

p e

o

It

BT

mitat I
ITteho ©

n

S

Adilioaat
SoCotTcT

(QEEPN2Y
ot

1T racot

A sz +ha T
= CTt

b

E

Tt

=

T

p g e

~7

\%

BT

+h

Trnant
T

ri

n
Id

A by +h QNN N7
Tt =as

oY

P e e T 2

1= JoOT T O~L

[ S e s i

Ty 7

A==

coant +h ot

1241 N at+t+anA~A
T

+ 4
TASEFESET

1 nal 1o

Adiro~aat+
\aeasje ne=

+h

| = e m e

=T

LR AT A

TT

TTor T

CTIT

n

S Aoy

a1

e+

1

maocot A
o C

ITr

1Tl
P s e e

£

ToT

A=

Tt

1Tma

111 7 —+ 1

= S e g g

hae

[p==raay

ool sz

nr

bk & e B
-

Q
=4

A S+ o+
C—otaot©

Ao £ Ol aaas 1
E= TS ST+

v

AN

(o)
A\l 4

TTT =T oo LY

—C

E wAw yw)

P e e

ik aWad

i1

+h

CTIT

B == === =p 2 2T B

T

Deleted, effective date September 10,

=

p g e

2015

Successful - a rating on a performance evaluation which reflects

t the performance criteria.

that work and behavior me



Suspension - the enforced leave without pay of an employee for
disciplinary purposes.

Title Change - a change in the title of the class to which a po-
sition is allocated without change in the position is allocated
without change in the position's duty and responsibility con-
tent.

Transfer - the change of an employee from a position in one de-
partment to a position in another department without change in
probation or permanent status and without a break in service of
one or more working days.

Unacceptable Rating - a performance appraisal rating of either
"Needs Improvement" or “Unsatisfactory”.

Uniform Pay Plan - a pay plan in which the pay structure and ad-
ministrative rules are uniformly applicable to all agencies for
positions of the Classified Service.

Withholding of Merit Increases to Avoid Layoff - when an ap-
pointing authority determines that it is necessary to withhold
merit increases afterJurne306+—1989, of all employees under his
jurisdiction in order to avoid a layoff, he may do so, subject
to the provisions as described in Chapter 17.

Work Period - l4-consecutd catendar—days—Instead—of—+the work-
TaI 1 fAar ~SAamaat 0oy 7ot 1 m nasz — 1 1
week—fox mparEEng rEime—pay for each full-time employee 1n
the classified service, shall be eighty (80) hours in a two week
period.

The hearing will be held in the Louisiana State Police Commis-
sion Suite 208, Office of Management and Finance and OMV Build-
ing, 7979 Independence Boulevard, Baton Rouge, Louisiana.

Individuals who wish to comment on this proposal may do so at
the public hearing, by writing to the Director of State Police
Commission at Post Office Box 66555, Baton Rouge, Louisiana,
708996-6555, or by emailing at cathy.derbonne@la.gov If any
accommodations are needed, please notify the Department at (225)
925-4996 prior to the meeting.

Sincerely,

s/Cathy Derbonne
Executive Director
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